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Conclusion

In a nutshell, it is important to understand that the employer who 
disregards your Christian beliefs has broken the law.  The employer 
who considers your Christian beliefs and reaches a conclusion that 
is reasonable, albeit not the conclusion you were hoping for, is likely 
to have complied with the law in principle.  The employer who 
accommodates every request Christians make may be breaking the 
law in its obligations to its other staff and/or its clients. 

There is therefore undoubtedly the need for discernment and wise 
counsel, both spiritually and legally, in the concerns we raise and the 
manner in which we raise them.  Pursuing an ill-founded complaint 
against a colleague or employer can be no less harmful a witness than 
acquiescing in ungodly conduct.

There are secular organisations that may be able to provide advice 
without charge, including ACAS (www.acas.org.uk) and the Citizens 
Advice Bureau, although this is unlikely to be advice with a specific 
Christian sentiment.



Religious liberty in the workplace

This handy guide, written by an employment lawyer, addresses 
common questions of concern to Christians in the workplace:

	 Can I send Christmas cards to my colleagues?
	 Should I be allowed time off because of Church Services/Christmas/

Easter?
	 Can I wear a cross?
	 I am being asked to wear an immodest uniform – can I refuse?
	 Can I share my faith in the workplace?
	 Can I give a Christian opinion on controversial topics?
	 I am worried I might be accused of being homophobic.
	 Can I object where my employer has asked me to undertake duties 

that are contrary to my Christian conscience?
	 My employer has asked me to provide a good or service for a client 

that is contrary to my Christian conscience.
	 How should I convey my concerns?
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